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INTRODUCTION 

 

RATIONALE: 

The 14 – 19 age group is an important stage in the development of any young person.  This 

is a time when the emerging young adult, will go through several transition phases, and will 

be required to start thinking about and making decisions about their future. The young 

people begin to cope with different and increased responsibilities for his or herself.  

Following on from a solid grounding in independence skills and attitudes in Key Stage 3, life 

in Key Stage 4 (year 10 and 11) consolidates, challenges and prepares the young people to 

look forward to life after school with a sense of positive realism by building on strengths and 

providing strategies to minimise weaknesses.  Students will begin accredited courses 

(recognised nationally as part of the wider academic field) to begin building the foundation 
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for their future learning pathways into Key Stage 5, which could continue with St Nicholas, 

or could begin a transition into another educational setting. Our policy is one of mutual 

respect and democracy within the class group.  The real world is brought into the classroom 

e.g. Input from the careers service, Community Nurses and the police and Fire Service.  The 

students have opportunities for inclusion within the wider community e.g. Community 

based education including use of public sports facilities, other local amenities and Work 

Experience opportunities.   

 

AIMS: 

We aim for each student  

• To maximise theirs learning in all areas e.g. Independence skills, basic and core skills, 
social and communication skills, physical mobility, thinking and problem solving, team 
work, discussion and negotiation.    

• To begin to have a realistic understanding of strengths and to work on acceptable 

strategies to minimise difficulties.  

• To be able to work as part of a team, and to be able to work alone as the occasion 

demands.  

• To be confident in their own abilities and to develop the use of initiative.  

• To be aware of, and to conform to, acceptable social standards of behaviour.  

• To value theirs own views and have them valued by others.  

• To recognise that everyone makes mistakes – it is how we handle those mistakes that 

are important 

• To strive for achievement, developing an awareness and understanding of life aims 

and targets, developing and sharing interests for future living and learning 

• To feel a valued member of their community and wider society 

• To build positive and appropriate relationships with others 

• To develop skills that are functional and useful to life and future ambitions 

• To enable students to make their own decisions 

• To encourage supported ‘Risk Taking’ 

 

These aims are achieved by:  

• Developing and progressing from KS3, through KS4 and onto KS5 

• Undertaking a 5 year plan (Year 10-14) but being flexible enough to cater for all 

the needs of each individual in the group and of the group as a whole   

• Involving a wide range of relevant groups linked to the students’ current needs 

and particularly the future – family, carers, careers service, care workers (social 

services), Canterbury College etc   

• Integration and inclusion work using the opportunities available with satellite 

provisions (such as Canterbury Academy, Spires Academy, The Whitstable School, 

Canterbury College etc) 

• Having a teaching approach that is flexible and enabling both for the student and 

of other support staff in the group  
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• Applying learning styles that are flexible and encourage students to develop as 

individuals and enhance their self esteem  

• Ensuring effective Transition planning occurs at each appropriate stage 

• Effective EHCP meetings 

 

 

CURRICULUM STURCTURE: 

General: 

We offer a varied curriculum that is suited to the needs of our learners and where possible 

we try to personalise the learning as best we can to support our young people to achieve their 

optimum potential, with the aim of supporting them into further educational, work or social 

placements. All of our learners have an EHC Plan where they will have individual targets they 

are working towards, students will then have access to our core curriculum offer (This 

includes English, Maths, ICT, PE, PSHE&RSE, RE, and a choice of Sciences, Expressive Arts, 

Humanities and MFL) or the SHINE curriculum. All learners in KS4 through to KS5 will be 

working towards achieving accreditation through the OCR Functional Skills, OCR Life and 

Living Skills, or City & Guilds Skills for working life programmes depending on their levels of 

attainment. We recognise that the learning needs of our young people vary greatly and 

therefore in Year 10 we begin streaming our learners into groups suited to their abilities and 

needs, this divides into broadly covering 3 key pathways. 

1. Towards Independence: This pathway is for our learners who are achieving between 

Entry Level 2 and 3 in their functional skills of the core subjects English, Maths and ICT. 

These young people will also be demonstrating a solid understanding of basic life skills 

such as independence within the community and travel, ability to develop and manage 

relationships in a variety of settings, and who are striving to access specific courses to 

develop their future working lives. We will challenge these young people in the core 

curriculum offer, as well as support them to develop independence skills in the home, 

travel and wider community. In KS4 this will include brief work experience 

opportunities, and in KS5 this will develop into longer units of work experience. We 

will work with these young people to explore their key interests and motivators, and 

support them into more specific further educational placements at ages 16, 17 or 18, 

in cooperation with them and their families. 

2. Supported Independence: This pathway is for our learners who are progressing at 

Entry Level 1, however may need some additional support and time to consolidate 

their learning and progress to Entry Level 2. These young people may be excelling in 

their functional academic studies of English, Maths and ICT however may need 

additional support to develop relationships, and understanding of the wider 

community roles and responsibilities. Or the reverse of this where they require 

additional support to progress their academic studies. The curriculum will follow a 

similar format to the Towards Independence Pathway, however it may be that 

additional time is required before looking at transitions to other courses or providers. 

3. Highly Supported Independence: This pathway will support our young people with a 

higher level of need, and or complex learning difficulties. Some of our learners may 

follow our SHINE curriculum, or have a more personalised pathway plan to develop 

the skills needed to achieve Entry Level 1 qualifications. This pathway will focus on 
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supporting the learner to develop their functional use of communication, and to 

develop as much independence in their personal care and self-management skills as 

possible.  

 

We work across a range of sites including our satellite provisions for our KS4 learners (those 

generally following pathway 1 or 2), our 6th Form groups at Canterbury College, work 

experience providers including Brogdale CIC, The FAR Academy, Trenley Park, as well as a 

range of community links.  

Our Core curriculum offer includes: 

- Functional Skills in English, Maths and ICT (accredited through OCR at Entry Level 1-

3) 

- PSHE and RSE programmes of study 

- PE – including community links with local gymnasiums and leisure centres 

(Canterbury College, Kingsmead Leisure Centre, Faversham etc) 

- Work experience opportunities (accredited through either OCR Life and Living skills 

OR City & Guild Skills for Working Life) including careers planning and impartial 

advice and guidance. Activities could include horticulture and land based 

experiences, hospitality and catering, animal care, construction, hair and beauty, 

floristry, business, expressive arts etc. (These are subject to change depending on 

cohort demands, costing and resourcing). 

- RE 

Optional Elements of our Curriculum include: 

- Humanities (Geography / History)  

- Expressive Arts (Art / Music / Drama / Ceramics / Dance etc) including accreditation 

through the Arts Award scheme 

- Independent Life and Living Skills programme; including Travel Training (more 

specific and tailored for KS4 students, and more generic in KS5), this could be in 

conjunction with the KCC TT team. 

- Duke of Edinburgh Awards (Generally Bronze in KS4, and silver / gold in KS5 – but 

this can be subject to cohort demand, resourcing and budgeting) 

- Community Based Learning (e.g. community visits, shopping, travel training etc) 

- Specific therapeutic programmes such as MOVE, Active Ed, Fizzy, SaLT, 

Physiotherapy, Occupational Therapy, Play Therapy, Counselling, Music / Art Therapy 

etc (this is specific and individualised and through a referral system) 

- Residential Experiences (Centre Parcs / Seastar / France) 

 

Careers: 

St Nicholas school strives to support all learners to achieve a successful education, work or 

social care placement upon leaving us. We are embedding functionality into the heart of our 



Reviewed by: Louise Huddleston (14-19 Lead)                                   Date: October 2018  
 

curriculum, along with continually developing the work experience opportunities we are 

able to offer. The focus of the 14-19 Learning pathways work is to develop the students (and 

families) understanding of options post 16, or 18 and beyond while also looking at the 

‘world of work’. Our curriculum incorporates a range of accreditation based around skills for 

working life as well as a range of mini enterprise projects to further deepen understanding. 

We welcome CEIAG advisors in to work with students discussing future aims and ambitions 

on an individual basis from Year 8 using the Becoming an Adult Document and action plan. 

St Nicholas is using the Gatsby Benchmark framework to ensure we are fulfilling our legal 

duties to secure independent careers guidance and provide opportunities to a range of 

providers of technical education and apprenticeships, sharing information with the young 

person, and their families. We produce destinations data on a yearly basis to check in with 

our young people who have moved on from us. St Nicholas will also endeavour to hold bi-

annual careers events to encourage students and parents to gain a wider knowledge of 

potential future pathways for their young people. 

Work Experience / Work-Related Learning  

Internal and External work experience allows for supported risk taking as well as giving 

students experience of a range of new areas. Work-Related learning is a unit of the life skills 

courses that we follow for all students. 

Parents Resource   

Careers impartial advice, guidance and post school advice is available to parents, at the 6th 

Form and discussed at Annual Review Meetings.  

 

Teaching Strategies: 

• Pupils are taught in a range of situations. eg. As a whole class, in cross-class groups, 

smaller groups and as individuals.  

• In every situation there is an inclusive focus for the whole class.  Within that structure 

differentiation, for Individual Learning Plans, and special needs are identified and 

addressed.  Eg. The use of communication aids, switches, signing and symbols, 

individual literacy, numeracy and PSHE targets.  

• Pupils are taught in different locations eg. within their own classrooms, in different 

rooms within the secondary department, in the hall and the multi-sensory room, in 

the sound room, in the soft play room, in the playground, on the bus during travelling 

time, at the swimming pool, out in shops, in cafes and in the City streets.  

• Some students may participate in Mini-Enterprise Projects 

• Peer Tutoring: Students are encouraged to not only develop their independence but 

also to support each other and act as role models for each other. This is particularly 

the case for living skills and community based activities.  

• Integration/Inclusion: In common with the approach across the school, we aim for as 

much integration of all students in activities regardless of the nature of their disability. 

To enable this to happen, those pupils with profound needs undertake certain therapy 

activities while taking part in the activities with the rest of the group. All activities are 
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differentiated to enable individual access regardless of groupings (in order to deliver 

a curriculum appropriate to each student’s needs, various groupings take place for 

certain activities).  

 

 

Behaviour: 

The teaching and support staff follow the guidance and Behaviour Management strategies 

recommended by PROACT-SCIPr’UK. ®. See Behaviour management Policy.  

  

Some students may require a Positive Behaviour Support (PBS) Plan, which is regularly 

reviewed and signed by staff, and parents / carers to ensure consistency.  Regular PBS 

meetings will be conducted to monitor and review these so they remain relevant and 

functional to the individual. In addition to this referrals for additional support within school 

may include our creative therapies team (including access to Counselling, Play Therapy, Art 

Therapy, Music Therapy). Support may also be sought via other professionals such as 

Educational Psychologist, CAMHS, social services etc. 

 

Target Setting: 

• Pupils record views about their own learning for the Annual EHCP meeting and take 

part in planning and reviewing their own work regularly  

• The EHCP targets are discussed with each student before the meeting, and are shared 

regularly with staff and other professionals working with the students.  

• Curriculum targets are built into the medium term planning.  Pupils begin to take part 

in the planning process ie. choosing working groups, making decisions about what to 

make in Food Technology and Design Technology.  They make decisions about where 

to shop in Community based education and are made aware of their personal learning 

objectives within each module and each lesson  

• Some students have individualised targets both long and short term including a 

measure of attainment which is reviewed every 8 weeks on average.  These students 

are part of the SHINE Goals process. 

• Some students may have other additional targets as part of personalised SaLT / OT or 

Physio programmes. Where possible these will be practised and generalised across the 

individuals programme of study. 

• The aim in KS4 and KS5 is that targets are becoming more functional to the life 

ambitions of our young people, therefore they are practised and generalised into 

every situation possible. 

 

ASSESSMENT FOR LEARNING  

Pupils work and achievements are assessed on an on-going basis through an evaluation of, 

curriculum planning, evaluation of individual programmes and assessment of individualised 

targets.  Pupils are encouraged where possible to contribute to this process and incorporate 

work and achievements together in their Progress Files.  Evaluation of the above process 
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affects planning and delivery for the following term with consideration to P Level, National 

Curriculum Level benchmarks and, OCR / City & Guilds criteria and QCDA documentation.  

Students who are part of SHINE Goals have short term goals assessed every 8 weeks by the 

Shared Goals team, class, staff and parents.  

Within the group ethos of independence and a more adult focus, students are encouraged 

to take responsibility for their own learning and certain aspects of planning in the group e.g. 

directed choice for leisure activities, cooking, and creative activities. Student rotas exist for 

many regular activities and the move to the Canterbury College site is increasingly leading to 

new possibilities for roles of responsibility involving tasks based outside the 6th Form 

Canterbury College site.  

 

Accreditation: 

All students within the 14-19 department will be working towards achieving accreditation in 

their learning, relevant to the age and stage of their understanding.  

Current accreditation includes: 

- OCR Functional Skills at Entry Level 1, 2 or 3 in English, Maths and ICT 

- OCR Life and Living Skills (covering a wide variety of subjects at Pre Entry 1, up to Entry 

Level 3) 

- City and Guilds Skills for Working Life at Entry level 2 or 3 

- Arts Awards at Bronze, Silver or Gold 

- Duke of Edinburgh Award at Bronze, Silver or Gold 

- WJEC Modules at Entry level 2-3 

Students will gain all of their original certificates during the prize giving celebration the year 

that they leave St Nicholas School/6th Form. Accreditation options will be bespoke and 

individual to each learner, some Entry 3 courses will be restricted depending on the pathway 

and aspirations of the young person. 

 

 

TRANSITION 

Transition is an area we are continually developing and improving as we know how important 

this is for both our students and their families. We do our best to personalise our transition 

programmes to suit the needs of each individual, however this will often include paired / 

group activities as this seems to reduce some anxieties. There are a number of different ages 

/ stages that transitions can occur for our students, a transition MUST happen at age 16 – 

however this could look different for each individual. Some students may wish to transition 

at 16 to our St Nicholas 6th form, here they could remain with us for 1 year, 2 years or a 

maximum of 3 years. ALL students WILL transition from St Nicholas to another provider 

(Educational or Social) at the age of 19. These options will be discussed in individual EHCP 

meetings from Year 9 upwards, where planning future pathways will begin. There will be 

coffee mornings and open evenings at a range of Post 16 providers (including St Nicholas 6th 

form) for students, parents / carers to attend. This will provide opportunities to get a feel for 

what opportunities are on offer, we will do our best to provide as much information as we 
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can about Post 16 provisions, however additional support can be gained from the local 

authority. 

 

 

Post 16:  

- It may be appropriate for some students (particularly those achieving Entry level 2 

qualifications in year 10/11) to look for alternative Post 16 provisions (other than St 

Nicholas 6th form) if this is discussed, representatives from other provisions will be 

invited to the young persons EHCP meetings (in year 10 or 11).  

- A decision will be made in an Autumn EHCP of Year 11 at the very latest as to the 

young persons place of transition. 

- Transition programmes will then be set up and tailored to individual need and choice. 

- Social stories and additional visual resources can be tailored made for individuals as 

required 

- A typical transition from year 11 to year 12 at St Nicholas will include the following: 3 

group visits to the 6th Form in Term 2.  Additional group visits in Term 4. Paired or 

individual visits as required in term 5. 2-3 taster sessions in specified class groups with 

teacher and staff in Term 6. 

 

Leaving St Nicholas: (at Year 11 / 12 / 13 or 14) 

- Discussions about future planning will be held in every EHCP from year 11 upwards to 

enable the correct planning and transition work to be implemented. 

- When a decision to leave St Nicholas is made a transition target will be set in the young 

persons EHCP meeting. Discussions about the transition plan will occur, and will be 

tailored to the individual needs of the young person. 

- Social stories / visual aids etc can be provided if required / appropriate 

- St Nicholas staff can support / facilitate visits if required / appropriate 

- We will endeavour to inform parents / carers of up and coming events including open 

evenings / coffee mornings etc and we will do our best to provide information about 

potential provisions available with support from the local authority. 

- We will share important information / documents such as health care plans, behaviour 

support plans, medical information, etc via the EHCP paperwork, as well as hand over 

of files and correspondence as requested 

 

WORKING WITH OTHERS: 

We strive to ensure that we gain as much information as possible from everyone involved 

with each young person. We hope that by doing this we can work together to achieve the 

best possible outcome for every student and provide them with the widest range of 

opportunities for their future lives. 

 

Working with Parents / Carers 

• Workshops eg.  Home/school partnership. Sex, Relationships Education.  

• Regular parents evening’s  

• Person centred planning reviews  
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• Open door policy, liaison through home-school book and telephone contact  

 

Other Professionals: 

We aim to continue to develop and improve our partnership with a wide range of 

professionals, and will liaise with them to develop and improve the provision on offer to our 

young people dependent on their need. This may include working with: 

- Social Services / Early Help 

- Educational Psychologists 

- A range of therapists (such as Physio’s, OTs, SaLT) 

- CAMHS 

- Adult LD Nursing team 

- CIEAG Advisors 

 

Other Providers: 

We have developed and aim to continually improve and review links with community partners 

to extend opportunities for our young people. Current links include: 

- Canterbury College 

- The FAR Academy 

- Brogdale CIC 

- Trenley Park 

- Canterbury Academy 

- Spires Academy 

- Community College Whitstable 

- Kent Local Authority – including supported internships / Traineeships 

- Social care providers such as Active Lives, the 5th Trust etc 

 

MONITORING AND REVIEW 

We continue to develop our curriculum offer to ensure that it is up to date with national 
changes, and commit to adapting our teaching skills and strategies to ensure we equip our 
young people with the skills they need for their futures. We will continually review and 
monitor the opportunities of work experience we offer, as well as continue to explore and 
develop community links and partnerships with others.  
This policy will be monitored on a yearly basis by the Phase Manager/Key Stage Manager to 
keep up to date with any adjustments to statutory legislation or curriculum and any changes 
will go via the Governing Body when necessary.   
 
EQUALITY, SAFEGUARDING AND EQUAL OPPORTUNITIES STATEMENT  

  

St Nicholas School, in all policies and procedures, will promote equality of opportunity for 
students and staff from all social, cultural and economic backgrounds and ensure freedom 
from discrimination on the basis of membership of any group, including gender, sexual 
orientation, family circumstances, ethnic or national origin, disability (physical or mental), 
religious or political beliefs.   
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St Nicholas School aims to:  

• Provide equal opportunity for all  

• To foster good relations, and create effective partnership with all sections of the 

community  

• To take no action which discriminates unlawfully in service delivery, commissioning 

and employment  

• To provide an environment free from fear and discrimination, where diversity, respect 

and dignity are valued.  

  

All aspects of Safeguarding will be embedded into the life of the school and be adhered to 

and be the responsibility of all staff.  

 LINKS TO OTHER POLICES: 

Health and Safety  

Safeguarding  

Equality  

Positive Behaviour Support Policy  

Exams Policy  

SHINE curriculum  

PSHE & Sex Education  

Accessibility Plan  

Curriculum policies   

Teaching and Learning  

Policy for career, work related learning and enterprise.  

Planning and Assessment  

Monitoring and Evaluation  

 

 

 
 

 


